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May 14,2026

Changes are noted with strike through to delete or underlines to add to contract language.

Explanations are given in (parentheses).

The Association and the Superintendent of Schools aglee to the following:

ARTICLE I

INTRODUCTION

l.l This Agreement and the provisions contained herein constitute a bilateral and binding

agreement by and between the SAN LUIS OBISPO COUNTY SUPERINTENDENT OF

SCHOOLS (hereinafter referred to as "Superintendent" or "Employer") and the SAN LUIS
OBISPO COUNTY EDUCATION ASSOCIATION, CTAA{EA, dr employee

organization, (hereinafter referred to as "Exclusive Representative" or "Association") and

pertain to unit members in the bargaining unit (hereinafter referred to as "employees" or

"harsai o rrnif mem S\t' nr rrnif rnern hpr/c\"\

1.2 This Agreement is entered into pursuant to Sections 3540-3549 of the California

Government Code (hereinafter referred to as the "
Relations A ct-of-f9f.!" or "EERA").

Educational



ARTICLE II

RECOGNITION

2.t The Employer recognizes the Association as the Exclusive Representative of certificated
employees, as specified below:

2.1.1 Included: All Occupational Therapists and non-management certificated employees
serving in a position requiring a credential or certification from California
Commission on Teacher Credentialing, unless otherwise excluded below.

2.I.2 Excluded: All employees designated by the Employer as management, supervisory,
confidential, certificated non-management employees employed for summer school
or Extended School Year (ESY) only, GampJ{apitol<-and substitute teachers.

The to circumstances
qnA txrarlr norf^*o.l k.t the certifinofor{ o*^l n \/AAe in fhp ho.-oi-i- - unit
may be contracted out to an independent contractor or Aqencli for continuity of services

of services. will
Exclusive Representative of certifi cated employees.

ARTICLE III

SALARY

3.1

ist Satary

Jul 2025I be to
certificated bargaining unit salary schedules (Teacher/Therapist/School Nurse: Counselor: State



Preschool) . The 3o/o increase aoolied to the 2024-25 certificated salarv schedules shall be

paid retroactivelv to each barsainins unit mem in emnloved oaid status on 1.2026. The

retroactive salarv will be made no later than June 30.2026 oavroll. Once the 3%

increase is applied to the 2024-25 certificated salar:r schedules. they will be referred to as the

2025-26 certificated schedules (Teacher/Therapist/School Nurse: Counselor: State

Preschool).

Effective Julv 1.2026- a 3o/n salarv increase shall be applied to all cells of the 2025-26
State

Preschool).

A one-time off schedule narrment of $2750 will be made to all unit members active at the time of
The one-time off I occur no

Annuallv. vears when no salarv schedule increase occurs. unit members have been at

the maximum steo for at least one vear more are elisible for a one- e off-schedule

of3 In members

schedule toam

Salary Schedules
3.2 The salary schedules shall be attached as Appendix A1-A4. Certificated employees

advance on the salary schedule based on years of experience (step increments) and units of
education (column movement).

3.3 All certificated employees hired after July I.2026 @
satary+eneAr*rcswill receive year for year credit in terms of experience and education.

Additional Compensation

3.8 The following qualify for additional compensation at the daily rate of pay, prorated on

the ratio of hours worked to the employee's regular school year workday:

o Professional meetings (as defined in 5.15) requested by administration which occur

on a day that the employee is not scheduled to work
. Duties which are not professional duties as described in 5.15 and which occur outside

of the normal scheduled onsite hours (examples include Home Hospital assignments,

participation in SLOCOE sponsored committees and extra projects requested by
administration)

o All SLOCOE initiated +epme*ings-ermeetings $rftne*erageneies shall be scheduled

to start before unit mem

possible. 4+00+-M. If an+EP-meeti*g-er any meeting r+i+h-ether-ag€nei€s is scheduled

to start after or continue the end of the unit member's normal work dav

schedule. @ with prior approval by the supervisor, and mutual

agreement of the employee and supervisor as to the start time, teachers will be

compensated for all time frem-+3}PAA until the end of the meeting at their daily rate



of pay. Meetings sehedutcd

P,Mr witt net be e All timecards submitted for
additional compensation shall include supporting documentation for audit purposes.

i.e.. agendas. calendar invitations. sign in sheets. etc.

.

e+e*i
(See also 5.15.2)

Mileage - Use o_f Automobiles
3.8.1 Teachers who are assigned to use their own automobiles in the performance of their

duties (including Individual Education Plans (IEPs), staffrngs, staff meetings, and
other mandated meetings) and teachers who are assigned to more than one school
per day shall be reimbursed for all such travel at the Internal Revenue Service rate

for all driving done between
the first school or designated headquarters (whichever is closer to the teacher's
residence) and other schools or assignments. Travel assignments shall not be made
to discipline teachers.

Extended Scltool Year Education onlv)
3.8.2 By March 1st of each school year, the Employer shall poll individual members of

the staff to determine which employees desire to work during the Extended
School Year (ESY). Employees may apply to work during ESY either in their
current assignment or in another assignment within their credential limitations, if
any. A $500 stipend shall be awarded to unit member(s) who agree by March 1 to
teach a full assignment for ESY. Where a job share occurs, those employees shall
share the stipend which will be prorated accordingly.

3.8.2.1
Any Designated Instructional Service/Related Services Itinerant certificated
employee who met the qualifications to receive the $500 stipend, but whose
services were not required the full nineteen or twenty days shall receive the full
stipend, or prorated ifjob share, as an incentive to ensure services for the ESY
program.

3.8.2.2If the employer is not able to hire qualified staff, the DIS/RS employee will
be requested to work the entire assignment as needed per management. If
the DIS/RS employee chooses not to do that, he/she will not be awarded the
stipend.

3.8.2.3 All bargaining unit members who work ESY and/or summer school as a on-
call Certificated School Nurse shall be paid the substitute Teacher daily rate
ofpay (as referenced on the Teacher/Therapist Salary Schedule in Appendix
A-1)



3.8.3 All bargaining unit members who work ESY shall be paid their daily rate of pay

for each day of ESY service. The daily rate of pay shall be prorated on the ratio of
the employee's ESY workday to the employee's regular school year workday.
(See also 5.7).

Summer Scho o I (Alternative Education)
3.8.4 A11 bargaining unit members who work summer school shall be paid their daily rate

of pay for each day of summer school service. The daily rate of pay shall be

prorated on the ratio of the employee's summer school workday to the employee's

regular school year workday If a unit member asrees and works the school

full session the certificated summer school unit member will be elieible

for a $500 sti The same processes described in 3.8.2 and 3.8.3 for Extended

4.1

School Year shall apply to summer school assignments.

Extra Periods -for Special Education and Alternative Educqtion
3.8.5 1.0 FTE teachers will be paid their daily rate of pay for teaching extra periods

beyond their normal seven-hour workday. The daily rate of pay shall be prorated

on the ratio of hours worked to the employee's regular school year work day.

Earlv Notilication Retirement Incentive
3.8.6 An incentive of $500 will be given to all certificated staff who turns in a sigued

retirement letter on or before March 1st. The letter needs to state that the certificated

employee is retiring effective the end of the school year. Once the employee is

retired in June, SLOCOE will send the employee $500 (minus the applicable taxes,

but not subject to retirement deductions).

ARTICLE IV

HEALTH AND WELFARE BENEFITS

Health and Welfare benefit packages are selected by the Cost Containment Committee.

The Cost Containment Committee is comprised of representatives from CSEA, CTA, and

management. Each year the Cost Containment Committee is charged with selecting health

plans on behalf of their respective associations. The Cost Containment Committee is an

advisory body for selecting health plans and health plan design and does not replace

collective bargaining.

The Employer agrees to make a monthly contribution for the insurances set forth in para-

graphs 4.1, 4.I.1-4.L3 of this Article. The Employer's total annual contribution shall

maintain an7\o/o of the 80-G SISC/Anthem Plan cost which will be the anchor to determine

annual contributions for other SISC/Anthem plans. The Employer's contribution is a dollar

amount contribution for the health and welfare benefits specified as follows:



4.1.1 Medical insurance for the employee and eligible dependent(s) pursuant to a self-
funded plan administered by Blue€+es#Self-Insured Schools of California (SISC).

4.I.2 Dental insurance for the employee and eligible dependent(s) pursuant to a self-
funded plan administered by M the selected insurance
provider.

4.1.3 Vision insurance for the employee and eligible dependent(s) pursuant to a self-
funded Plan administered byMSISC.

4.1.4 Basic life insurance for the employee provided by Mutual of Omaha.

ARTICLE V

HOURS OF EMPLOYMENT
WORK YEAR

5.2 Effective July 1,2000, there is an additional 1.650/o on-schedule salary increase in
recognition of the addition of three (3) staff development days to teacher/therapist duty year for a
totalof186dutydaysperyear.(Note:Ifthestate
eliminates or reduces funding, the salary schedule and workdays will be adjusted accordingly.)

Work Year for Child Development Prosrams
5.5 The work year for State Preschool Program unit members Teaehers-shall be tr7&lte days,

which includes 180 onal davs. three (3) staff develooment davs. and three (3) work
days (non-student) (Note: If the state eliminates or fundins. the salarv schedule

workda will be ad

Extended School Year Education onlv)
5.1 For ESY, classroom-based teachers will be paid a minimum of 5.5 hours/ day but
no more than 7 hours/day dependent upon the needs of the program as determined by the
Assistant Superintendent of Student Services. Acknowledging this commitment and
service, teachers will have latitude and flexibility in the use of non-instructional time. (see
also 3.8.2 and 3.8.3). Itinerant staff will be paid hourly on a time card based on a caseload
and prorated at the staff member's daily rate with a minimum of being paid 5.5 hours per
week.
An employee who is assigned to work an Extended School Year shall receive an additional
7 hours of sick leave for that year. (Also see 8.1)

5.8 The number of employees' workdays and the employees' working hours for the
mandatory ESY program shall be finalized by the Employer following the completion of
Individual Education Plans (IEPs) for all students.

Summer School (Communitv School onlv)
5.9 Teachers will be paid a minimum of 5.5 hours/day but no more than 7 hours/day
dependent upon the needs of the program as determined by the Assistant Superintendent



of Student Services. Acknowledging this commitment and service, teachers will have

latitude and flexibility in the use of non-instructional time. An employee who is assigned

to work summer school shall receive an 7 hours of sick for that vear

Alternative Work Schedules
5.fO Alternative work schedules may include, but are not limited to, job shares, reduced

workloads, and the reduced work schedule progtam per Education Code 22113.

5.10.1 When employees "share" one regular contract, salaries will be based upon the ratio

of each employee's hours of service to a full-time employee's hours (e.g., three and

one-half hours equals 50% of salary) (Article III-Salary, 3.7)

5.10.2 An employee with an assignment of less than a .5 Full Time Equivalent (FTE) is
not eligible for health and welfare benefits. For employees with an assignment of
.50 or greater FTE, the Employer shall prorate its contribution for health and

welfare benefits based upon the ratio of the employee's FTE. except where
ln

to 227t3 For a job share assignment, the

SLOCOE health and welfare contribution shall be shared equally or in a percentage

that matches the work year of each member of the job-sharing team. Any member

contributions that are necessary to maintain coverage must be received by the office
in a timely manner. It is recommended that the employee consult with the State

Teacher's Retirement System (STRS) representative to determine the impact of the

assignment on his/her retirement.
(Article IV - Health and Welfare,4.4)

5.10.3 Permanent (tenured) unit members who have satisfactory evaluations may apply to

the Superintendent no later than March I of the preceding school year for
consideration of an alternative work assignment. Employees shall be eligible for an

Employer provided pre-retirement reduced-workload option pursuant to Education

Code Section22713. Under extenuating circumstances, the office will consider

alternative work schedule assignments, including job share requests after the March

lst deadline referred to in this Article. Employees requesting alternative work
schedules will be notified of the acceptance or denial of their request by
April 30th. The following conditions must be met:

Job Shares:
. Each member of the team submittins i ob-sharins assi srment reouest must

meet all the al and iob descriotion requirements for the requested

position.

. If an individual a iob-sharins assisnment. the SLOCOE must be

able to employ a suitable replacement in the position being left vacant.

must include a. The io assisalment
and

schedule



request must be approved annually

WORK DAY
Work dav for Alfernative Education and Snecial Education

5.11 LENGTH OF THE WORK DAY: During the regular school year, the length of the
workday for special education and alternative education, including preparation time, relief
periods, and time required before and after school, shall be seven hours, or 35 hours per
week. The employee's workday shall begin 30 minutes before the first scheduled class or
activity and continue until the specified number of hours of work has elapsed.

Release Time for Alternative Education and Special Education
5.1 1 .l At the discretion of the supervisor, teachers may, after making prior

affangements, be granted release time for the following:

Home or school observation of a child who is recommended for possible
placement in that teacher's program.

Attending staffing and IEP meetings for the children in their classes.

Preparation of IEP's bV @. Unit membersTeaehers
may schedule IEP meetings at flexible times during the day and/or after
school, using non-instructional time, administrative/support staff assistance
with flexible scheduling, and/or requesting substitute coverage, to ensure
that IEP requirementg are met without the necessity for routine work outside
the school day. It is understood that all regulations regarding appropriate
staff attendance and participation in IEP's will be met, as well as adequate
supervision and classroom instruction of students in the classroom.

Flexibilitlz in Non-Instructional Time
5.11.2Itisrecognizedthat@erformmanyprofessionalduties

outside the identified seven-hour workday. Mandated duties such as IEP meetings,
parent conferences, and staff meetings significantly extend the teae*ri*rg=wqk day
past seven hours. Acknowledging this commitment and service, teaeh€rs--Ugit
members will have latitude and flexibility in the use of non-instructional time
during@dutyday.Adutyday,beginningtimeandending
time, will be established. By notifying the Program Administrator, the teaeh€r-uni1
members may take non-instructional time for personal convenience. This flexibility
is not intended to change the duty-day hours on a regular basis, or to be used when
professional duties are scheduled during the non-instructional time.

Work dav for Child Prosrams
5.12 The Child Development Programs are based upon available funding from the state.
For Site Supervisors, the length of the workday, including preparation time, relief periods,
and time required before and after school, shall be eight (8) hours per day for the purposes
of a 1.0 FTE (full-time equivalent). The parties recognize that there may be other work day
shifts prorated based upon the 1.0 FTE/8 hours per day.

a

a

a



Dutv-free Lunch Period
5.13 There shall be a duty-free lunch of no less than 30 minutes, which is not included

in the workday.

Glassreem Workplace Interruptions fur*llTerchers
5.14 To the extent repairs to classrooms and/or workplace facilities are under the control

ofthe Employer, they will be scheduled after classes have been dismissed for the day-andlor-

the workday. whenever possible. If repairs must be scheduled during class and/or

worktime, the teaeherUnil mgmbgl will be given a24-hour notice of the scheduled activity
whenever possible. Any SLOCOE classroom. work location. and/or employee office shall

be treated the under the orovision of is Article and under Code and/or

California Code of Rezulatious.

Professional - All Teachers
5.15 Each teacher is responsible for performing duties which are reasonably related to

his/her regular assignment, depending upon the educational program and pupil needs.

5.15.1 Professional duties under the direction of the COE administration and required

within the normal scheduled on-site hours (excluding lunch) include:
. Supervising pupils and activities related to the teacher's regular assignment.

. Participating in professional activities related to the teacher's regular
assignment.

o Participating in staff development programs relating to the teacher's regular
assignment.

. Other reasonable related duties as assigned.

5.I5.2 Professional duties, which may routinely require work outside the described normal

scheduled on-site hours, include:
. Planning and preparing lesson plans
. Selecting materials for instruction
. Reviewing and evaluating work of pupils
. Conferring with pupils andlor parents
. Keeping records
. IEP meetings
o Conferences with staff, teacher, parent and/or student
o Attendance at prescheduled staff meetings shall be limited to one per month

except in unusual circumstances. (section 3.8 applies)
o Participating and supervising Back-to-School, Open House, information

nights, and graduatiorVrecognition ceremonies
. Child development parent education meetings

All SLOCOE initiated +gp-mcetings-€r meetings @ shall be

scheduled to start before the end of the unit member's normal work dav schedule.

whenever possible. 4+00++4. If an+EP-meetiftFor any meeting wi+h-eth€Fagenei€s

is scheduled to start b the S



work dav schedule. @ with prior approval bythe supervisor, and
mutual agreement of the employee and supervisor as to the start time, teachers will
be compensated for all time *em-a:e0-P+A until the end of the meeting at their
daily rate of pay. Meetings sehcduted
beyend 4:00 PM,; rvill net be eligible for additienal eo"npensatien, All timecards
submitted for additional comoensation include supportins documentation for
auditpurposes. i.e.. agendas. calendar invitations. sign in sheets. etc. (See also 3.8)

Child Development- Additional Responsibilities
5.15.3 Required staff meetings for afternoon child development teachers, including travel

time to the meeting site, shall be scheduled during the regular workday whenever
possible. Child development teachers will be reimbursed for mileage at the rate
authorized by the County Superintendent of Schools.

5.15.4 Student testing and assessments shall be conducted during regular child
development class hours.

5.15.5 All arrangements for yearly support service screenings (vision, hearing, and dental)
shall be made by the child development teacher. Ongoing support services (speech
therapy, etc.) may be coordinated by the child development teaeherunit11glqbg.

Special Education - Non-Instructional Program- Related Duties
5.15.6 It is recognized that teachers in some county-operated classes are required to

supervise and/or atrange supervision ofthe students to a greater extent than regular
education teachers. This student supervision time (contact time) has increased with
the program directive that mandates that county-operated classes be aligned with
district classes for the daily beginning and ending times.

To address the instructional, supervision, and teacher preparation requirements
during the workday, it is acknowledged that there is teacher judgment on blending
these components. Teachers, through collaboration with the program supervisors,
shall identify regularly scheduled periods during the student day that will allow for
non-instructional program-related work to be completed. It is also expected that
there will be opportunities for the teacher to complete non-instructional program-
related duties while students are on task and supervised by an Instructional
Assistant or other approved supervisory staff.

Nothing in these statements is intended to distract or encroach on the instructional
minutes as set by statute, or decrease the quality of instruction. It is acknowledged
that non-instructional program-related duties are an essential part of the
instructional program. Detailed planning, the completion of records, and IEPs are
fundamental to the educational program.

Altemative Education and Education - Staff Develooment/
5.15.7 No mandatory staff development at the end of the work day shall last longer than

90 minutes and start no later than 3:30 p.m. The COE may require t€a€h€rs-ulil



5.15.8

members to attend staff development/in-service only during +he-thgilcontract
workday and work year. The COE may offer voluntary workshops which teaehers

unit members may attend outside the contract workday and work year (See article

3.8 for information regarding additional compensation).

No employee other than a TOSA (Teacher on Special Assienment) shall be

required to plan, develop, and/or implement any staff development. Should the

employee choose to provide preapproved staff development which occurs outside

the normal scheduled onsite hours, the staff development work will qualify for
additional compensation at the daily rate of pay, prorated on the ratio of hours

worked to the employee's regular school year workday. (see 3.8)

Vacant

5.15.9 The employer shall seek out ideas from employees regarding appropriate programs

that will assist in fulfilling the professional needs of the staff.

ARTICLE VII

VACANCIES, ASSIGNMENTS AND REASSIGNMENTS

The Employer shall declare when a position is vacant.

When the Employer determines that a vacant position is to be filled, the Employer shall list
criteria detailing unique needs of the students, required and desirable teaching skills
relevant to the program? and other teacher duties that are required. The needs of
students/clients will serve as the prime criterion when considering all applications. The

appropriate credentials, certificates, permits, authorizations, training, knowledge, skills,

abilities, performance, and experience will be considered. All requests for reassignment

shall be considered, and the employee will be interviewed. If all criteria as listed above are

met equally by two or more applicants, seniority (the employee's length of service to the

SLOCOE) within the San Luis Obispo County Office of Education will be the deciding

factor.

In planning for the upcoming school year, the Human Resources department will send an

interest survey to all probationary and permanent certificated staff.

Upon the determination that avacant position shall be filled, the Employer shall notify via

e-mail (and U.S. mail if requested on the interest survey) all bargaining unit members of
the vacancy. All notices of vacancies will be advertised for a minimum of six-!Cn-(!O)

working days.

7 .3.I All announcements shall include the job title; a brief description of the position

and duties; required minimum qualifications; the job location (if known); the

number of hours per day; the regular hours of work, days per week, and months

per year; the salary range; and the deadline for filing a letter of interest or

application.

7.1

7.2

7.3



7.3.2 Employees may apply for a vacancy with the same job title by submitting a letter
of interest to the Human Resources Department. All requests for vacancy shall be
considered and the employee will be interviewed.

7.3.3 An employee applying for a position with a different job title must complete an
application. All applicants will be considered.

7.3.4 No final selection shall be made until after the closing date.

Extra Dutv Assienments
7.4 An extra duty assignment is defined as instructing students or mentoring staff on an on-

going basis. Interest forms for voluntary extra duty assignments will be distributed at a
minimum of twice ayear (once near the start of the school year and again after the winter
holiday break). Employees may submit an interest in writing at any time. All employees
who have indicated an interest at the time of the needed assignment will be considered.
Employees will be notified of assignments for which they have indicated an interest and of
the final hiring decision. The needs of the students/clients will serve as the prime criterion
when considering all applications. The appropriate credentials, certificates, permits,
authorizations, training, knowledge, skills, abilities, performance, experience and seniority
will be considered.

Reassignments
7.5 'oReassignment" is defined as the movement of an employee within the site or from one

site to another site within the current job title or from one subject discipline or age group
to another subject discipline or age group.

7.6 The needs of students/clients will serve as the prime criterion when considering all
applications. The appropriate credentials, certificates, permits, authoizations, training,
knowledge, skills, abilities, performance, and experience will be considered. All requests
for reassignment shall be considered, and the employee will be interviewed.

If all criteria as listed above are met equally by two or more applicants, seniority (the
employee's length of service to the SLOCOE) within the San Luis Obispo County Office
of Education will be the deciding factor.

7.7 Employees may apply for a reassignment by submitting a letter of interest to the Human
Resources Department. All requests for reassignment shall be considered, and the
employee will be interviewed.

7.8 If a request is denied, the applicant may request a meeting to discuss the decision to deny
the transfer. The applicant shall be given, upon written request, reasons for the denial in
writing.

When a class is split the existing teacher shall have first choice of either class that results
from the split, as long as that teacher possesses the appropriate credentials, certificates,
and authorizations for the assignment.

7.9



7 .10 If an employee moves due to a voluntary or involuntary reassignment, the employee shall

receive at least a 15-calendar day notice before the actual move occurs. The employee shall

receivetwodaysofreleasetimeorbepaidtwodaysat
pay to organize and move materials and supplies. The employee will also have the

equivalent of two days of classroom Instructional Assistant time'

7.r0.1 E shall move a furniture
member is reassigned. If an employee is moved in consecutive years or within the

same year the employee shall be paid two days at their daily rate to organize and

move materials and supplies. The employee will also have the equivalent of two
days of classroom Instructional Assistant time.

Extended I Year
7.r1 The Employer shall fill Extended School Year (ESY) positions based upon employee

requests to the extent that those requests fulfill the Employer's requirements for the

educational program. Should the Employer be unable to fill any ESY positions with
credentialed teachers through the polling process described above and in Article 3.8.3, new

employees may be required to work ESY for the first year of employrnent and on a rotating
basis every three years after that. Both parties agree to promote participation in ESY.

Promotion may include, but is not limited to, flyers, posters, memos, e-mails, staff meeting

discussions, etc. (see also Articles 3.8.2, 3.8.3, and 5.7)

Emergencv/Short-Term Reassignments
7.12 In an immediate program emergency where the interests of the program and the safety and

interests of the students has been compromised through circumstances which were

unforeseen, unanticipated, through no fault of the administration, and for which adequate

time was not allowed for a regular solution, an employee may be transferred or reassigned

on an emergency short-term basis. The reassignment of an employee under this section will
be done at the discretion of the Employer after an assessment has been made that

determines that the selection will result in the least disruption of the existing program and

the best possible solution for the students. Under no circumstances will this

Emergency/Short-Term reassignment be arbitrary, capricious, or punitive. If, at the end of
six (6) weeks, a permanent solution has not been implemented, the Emergency/Short-Term

assignment shall not be extended by the Employer except in the case of a voluntary request

from the employee. The employee shall be retumed to his/her regular assignment. No
employee may be assigned under this provision more than one time in any school year.

7.12.1 Emergency/Short-Term shall be defined as a period of time no longer than six (6)

weeks. Every effort shall be made to terminate the Emergency Assignment sooner

than six weeks and retum the employee to hislher regular assignment.

7.I2.2 Unforeseen shall be defined, in part, as a last-minute resignation or termination of
an employee, a catastrophic injury or illness that is expected to incapacitate the unit
member for an extended period of time, or other incidents which are determined to

be immediate and serious in nature.



7 .I2.3 The employee who is assigned under the Emergency/Short-Term provision shall be
entitled to mileage reimbursement calculated round trip from their regular location
to the Emergency location for the duration of the Emergency assignment at the
standard rate that is established by the Employer at the time of the assignment.

7.12.4 The employee shall receive one day per week of the Emergency/Short-Term
assignment up to a maximum total of three days of release time or be paid one day
per week up to a maximum total of three days at thesubstitr*te+atetheir daily rate
of pay, to organize materials and lesson plans for the Emergency assignment.

7.12.5 The employee who is assigned under the Emergency/Short-term provision will
receive regular and frequent reports of the progress toward a solution and updated
estimates of the end date of the assignment.

Involuntarv Reassignments
7.13 An employee may be involuntarily reassigned by the Employer except as a reprisal for

employee activity protected by the Rodda Act.

7.14 Reasons for the involuntary reassignment may include:
o Change in student enrollment
o Elimination/initiation or reduction/expansion of programs or services
o Accommodating the special staffing needs and/or requirements at any site

If none of these situations exists, an involuntary move shall be based upon least seniority

7.14.I Where the Employer determines that there is a justifiable need for an involuntary
reassignment, the employee shall be moved to another location without any loss in
compensation held prior to the reassignment.

7.15 For vacancies, volunteers shall be solicited prior to any involuntary reassignment.

7.16 An involuntary reassignment shall take place only after a meeting between the employee
and the supervisor stating the reason for the reassignment. The Employer shall provide
written notification to the employee specifying the reason(s) as indicated above in 7.1,tr as
soon as possible. The employee shall have the right to representation by the Association at
the meeting. An employee shall receive a minimum of a six (6) weeks written notice of the
reassignment. The Employer shall make every effort to notify the employee prior to the
end ofthe school year.

7 .17 The employee to be involuntarily reassigned may indicate preference of positions from a
list of available vacancies.

7.18 The employee who is involuntarily reassigned shall be assisted by SLOCOE in the
movement of the employee's materials and supplies. If a classroom is to be moved, the
employee shall receive at least a 15-calendar day notice before the actual move occurs. The
employee shall receive two days of release time or be paid twe-!b[g9_days at the



subs+i+*etheir daily rate to organize and move materials and supplies. The employee will
also have the equivalent of twe-lhree days of classroom Instructional Assistant time.

7 .lg An employee has the right to appeal the involuntary reassignment by contacting the Human

Resources department within two weeks of receiving the written notice of reassignment

and citing the reason for the appeal in writing.

ARTICLE VIII

LEAVES OF ABSENCE

ACCUMULATED LEAVE

Sick Leave
8.1 Every full-time employee shall be entitled to l0 days of sick leave for each year of

employment. Part-time employees shall earn sick leave on the basis of the ratio of the part-

time employment to full-time employment. An employee who is assigned to work an

Extended School Year or summer school assienment shall receive an additional 7 hours of
sick leave for that year.

ARTICLE IX

CERTIFICATED EMPLOYEE EVALUATION PROCEDURES

Public Charees
g.g No unsatisfactory formal evaluation shall be predicated upon information or material of a

derogatory or critical nature which has been received by the evaluator from students,

parents, andlor citizens unless the following procedures have been followed: Nothing

herein shall preclude an unsatisfactory evaluation where such evaluation is based in whole

or in part on the other information or materials.

9.10 Any student, parent or citizen complaint about a unit member which may result in:

o Discipline;
o A letter or reprimand;
o A derogatory entry into the personnel file;
o A negative comment on an evaluation;
o Or a negative evaluation

shall be reported to the unit member by the administrator receiving the complaint within
ten (10) days ofreceipt.

9.11 Should the unit member or the immediate supervisor believe that the allegations warrant a

meeting, the immediate supervisor believes that the allegations warrant a meeting, the immediate



supervisor shall attempt to schedule a meeting between the unit employee, the complainant and
the immediate supervisor.

9.I2 If there is no meeting, or if the matter is not resolved at the meeting to the satisfaction of
the complainant, the complainant may reduce the complaint to writing and submit the original to
the unit member's immediate supervisor and a copy to the unit member. If no written complaint
is received the matter shall be dropped.

9.13omplaintswhichtheCountyofficeofEducationconcluded
are without merit shall neither be placed in the unit employee's personnel file nor utilized in any
evaluation or disciplinary action against the unit employee. Anonvmous complaints shall not be
placed in a Unit Member's personnel file. Anonymous complaints shall not be used for evaluation
or discinlinarv action. unless corroboratins or investisative information
demonstrates the merit f the complaint. The results of an investisation mav be olaced in a Unit
Mem ll

refuses to their

iner*ame
i
{#ri+ine

9.14 Notwithstanding the above, nothing in this article will be construed to prevent the County
Office of Education from investigating matters and, if appropriate, taking adverse action against
an employee regarding matters involving criminal conduct andlor conduct in which the County
Office of Education has legal obligation to pursue. (AR# 4312)

ARFICT+X

PEER ASSISTANCF, AN

Pu+psse

is

pre+ssienals,

teaehers in the areas ef teaehing strategies; teaehing methods, and sr*hieet matter
kne\#ledge-



teaeher rvith an unsatisfaetery evaluatien in ene er mere sf the areas ef snhieet

19,1,3 The Pregra*n's assistanee shall be provided thretrgh eensulting Teaehers, The

l0,l ,4 Pregrarn reseurees shall be utilized in the follerving erder:

o Tenured Teaehers with an "Unsatisfaetery" designatien in one er mere ef the

fsllewing areas e+their final evaltratien: planningt instruetient and/er

manag€ment

@
l0,2,1"Teaeher": r\ll eertifieated teaehers; preseheel teaehers; ntrrses; speeeHlanttsage

tr0,2,2 "Partieipating Teaeher": r\ny rmit member who is a "teaeher" and rvhe either

10,2,3 "eensulting Teaeher": r\n exemplary teaeher meeting the requirements ef

10,2, | "Mandatery Partieipating Teaeher": A unit member with pemanent stattrs whese

mest f€eent perfo ion-ln-ene

er mere ef the follewing reas ef their final evaltratien: planning; instruetien and

Peafteg€men*

10,2,5 "eensensus": Five er mere af{irmative vetes.

tr0,2,6 "Veluntry Partieipating Teaeher": r\ permanent unit member who seeks te

i

10,2,7 "Prineipal or Evaluating r\drninistrater": The eertifieated administrater appointed

PARGemmit*ee
10,3 The PAR eommittee shall eensist ef seven (7) members, Fer*r ( l) shall be "Teaehers" who



in&

ive-an

ef

eensulting Teaeher; and the Evaluating Adrrinistrater,

ffi

in&

o Establish a preeedure for applieatien as a eensultirg Teaehee

i€ns,



o Submit to the Superintendent and SteeEr\ an annr*al evaluatien ef the

Pregram's impaet; in

@

partieipantsr admi ion

@
10,4 Not later than May 30 ef eaeh year, for the eoming seheel year; the PAR eemmittee shall

10,4,1 The preposed budget shall be designed to erry out the previsiens ef this Artiele

be reqr*ired in the eeming year in light ef the prqieeted level ef partieipatien in the

Pregrarn; (3) the reeemm

10, 1,2 The prepesed bndget shall net exeeed tlre state funding alleeation fer the eeming

year as estimated by the SLOeeE's ehief finaneial effieer, This prepesal shall be

10, l-3 The Pr\R Committee shall reeemmend that the Swerintendent autherize the

thereef, The Superintendent will be provided the ratienale fer the request'

Misn

10,5,1 r\ny tentrred teaeher with an nnsatisfaetory designatien in planning; instreetion;

105,2 The Mandatory Partieipating Teaeher rvill be assigned a eensr*lting Teaeher' If
ava
Mandatery Partieipati
Partieipating Teaeher
trewever; apprevat ef

10,5,3 The eensulting Teaeher's assistanee and review shall foetrs en the area(s)

o The r\dministrator and the eonsr*lting Teaeher assigned te the Mandatery
Partieieating Teaeher



an+ eensistent witfr

@

previdedte the Mand#

the Mandatery Partieipating Teaeher in the perfernanee ef his/her jeb
respensibi+i+i€s,

e) a eesedpien ef

theadministra+er,

ien

ien'

Mandatory Partieip#i
ion'-tFxx

10,5,6 r\fter reeeiving the re-ert; the ,Pr\R eemmittee shall determine whether the

teaeher is separated from the Sr eeeE, The Superintendent has the sole autherity



te deterrnine whether the Mandatery Partieipating Teaeher has been able te

10,6,1 Permanent teaehers rvhe seck te impreve their teaehing perfermanee may self refer

tethe PAR eennnittee for interventien urCer this pregrarn, Veluntary Prtieipating

siJbt€€t-matt€r'

10,6.2 The Volr*ntary Prtieipating Teaeher mr*st st*bmit a request for professienal gFewth

Pa*ieipating Tea€her

10,6,3 z\ Veluntary Partieipating Teaeher whe has reeeived a "Needs Improvement" in
ien

fe+-assistanee.

10,6,4 The pr*rpese efpartieipation in the Pregram for the Voluntary Partieipating Teaeher

is for peer assistane

time'

10,6,5 Neither the eensulting Teaeher ner the PAR eemmittee will forrvard te the

10,6,6 All eemmunieatiens between the eensulting Teaeher and a Veltrntary Partieipating

gemmi+tee)r

W
10,7 The qualifieatiens fer the eensulting Teaeher shall; at a minimum; inelude:

10,7,2 Sr*bstantial (at least 5 years) reeent experienee in relevant instruetien,



10,7'3 De'nenstrated exemplary teaehing ability; as indieated by; arneng ether things,
Mien- skillq strhieet matter rcnervledge; renervledge anrd

for the teaehing prefession; and mastery of a range ef teaehing strategies neeessary
te meet the needs ef the pup;ls in different eontexts,

10.7,5 r\bility te eemmnnieate effeetively erally and in writing-

10'8 Eaeh applieant interested in serving as a Corsulting Teaeher must previde a letter ef

l0'8,1 ene referenee frem a SLeeeE Adm:nistrater er immediate supervisor,

the-referenee,

i€n'

tr0,10 The term of the eensult:ng Teaeher shall be ene (tr) year The er*rrent eensr*lting Teaeher

@ien
l0' I I Release time and/or additienal eempensatien will be awarded te the eensnltirg Teaeher(s)

prograrnprtieipants, This pesitien(s) may
bedesignated by the PAR Panel as foll erpa4 time,

10,12 eensr*lting Teaeher(s) essential fonetions shall ineludet but are net lirrited te:

l0'l2,1,Assist Veltrntary and Mandatery Partieipating Teaehers by derrenstrating;
ir

y meeting with
in

assessi



l0,12,3,eenduet multiple infermal ebservatiens ef the Mandatory Partieipating Teaeher

l0,12,4,Meniter the pregress ef the Prtieipating Teaeher with an unsatisfaetery

p€f

r\ "draft" eepy ef the eensulting Teaeher's repert shall be sr*bmitted to and

diseussed with the Mandatery Partieipating Teaeher, The Mandatery Partieipating
ifte

Mandatery Partieipati

@
€$h€r++o+isi€ns
10,13 Fr*netiens perforrned by unit members as eensulting Teaehers er members ef the P'&R

l0,l I Unit members who perferm fonetiens as eensnlting Teaehers or P'4R €errunittee mernbers

under this deeument shall have the same preteetien frem liability and aeeess te apprepriate

10,15 All doer*ments and informatien relating te a speeifie empleyee's partieipatien in this

@
l0,15,l,The arxrual evaluatien ef the Prsgram's impaet; exeluding any infermatien en

l0-tr5,2,The seleetien preeess for eensnlting Teaehers; te the extent it eentains reeerds

10,15,3,r\ll deeuments related te the Pregrarn rvill be filed by the Hr*man Resourees

f'eeartment seearatety fro



10'16 This Artiele shall net be grievable, r\ny elai"ns that the lrtiele has nst been p-eperly

reper*

ARTICLE XI

SAFETY CONDITIONS OF EMPLOYMENT

1 1.1 Employees of the San Luis Obispo County Office of Education shall be safety conscious
in their own conduct and actions and shall cooperate with the Employer in the
implementation of its safety program.
The following best practices shall be followed at Community Schools:

1 1 .1.1 Classroom doors shall remain locked during the school day

Il.l.2 SLOCOE will nro unit members with ooerable- neces equioment (such as
radios and work cell ohones) orior to the unit member startins their iob duties. Unit
members All-stafFwill carry a working radio at all times.

ARTICLE XII

EMPLOYEE/MANAGEMENT RIGHTS
TO INFORMATION AND COMMUNICATIONS

l2.l The Association's Bargaining Team shall be granted reasonable release time for
negotiating without loss of compensation.

12.2 The Association shall have the right to

12.2.1 Access at reasonable times employee work areas.

12.2.2 Use the County Office of Education's mailboxes and duplication machines

12.2.3 Use other reasonable means of communication with employees.

12.2.4 Release time for the Association President or designee to represent Bargaining Unit
Members and to attend County Board of Education meetings. Substitute costs will
be borne by the Employer.



12.2.5 ciation lbe Twelve (12)

days release time, for Association

business per school year. Written notification shall be provided to the

Superintendent as soon as the need is known. The Association shall reimburse

SLOCOE for the cost of substitutes secured while the employee is on leave-Iglg4gg

time at the substitute rate of pay.

12.3 The Employer will provide the Association with a complete Board agenda and minutes

prior to the Board meetings, public information (class size, statistical reports, budgetary

information, etc.), and relevant fiscal information provided to the State Department of
Education. The costs of duplication of documents shall be borne by the Association.

I2.4 There will be payroll deduction of Association dues upon receipt of a signed authorization

or email from a certificated employee.

day written netiee t

@ive'
tr2,4,1 "r\ny bargaining unit member whe is net a member ef the r\sseeiatien shall pay te

*sseeiation in ttre s

12,4,2 r\ny bargaining unit member whe is a member ef a religieus bedy whese traditienal
tenets er teaehings inelude ohjeetions te jeining er finaneially sr*pperting

tettewing nen retig

Asseeiatien exeeut

unit member shall make the payrnent te ene ef the ehrities narned abeve, Sueh



iees

proefshatt be pres

12.4.3 "With respect to all sums deducted by the Employer for payment of dues to the
Association.
the Employer agrees to remit such moneys promptly to the Association
accompanied by an alphabetical list of bargaining unit members for whom
deductions have been made, categorizing them as to membership or non-
membership in the Association, and indicating any changes in personnel from the
list previously furnished. This list shall be provided a minimum of once annually,
as soon as possible after the start of the school year but no later than September
lOth. The Association and the Employer agree to furnish to each other any
information needed to fulfill the provisions of this Article."

12.5 The Association and the County Superintendent of Schools recognizes and supports the
San Luis Obispo County Ofhce of Education's Vision, statement, Mission statement,
Organizational Philosophy, and Standards and Expectations for staff.

12.5.1 All employees have a shared responsibility to create and maintain a positive climate
within the workplace. To this end, the following standards and expectations shall
apply to all staff in the perfonnance of their duties:

o Treat each individual with dignity and worth.
o Assist each individual to realize herlhis greatest potential in the use of talent

and skills.
o Support teamwork and initiative.
o Interact with others in a professional, responsible, and respectful manner.
o Promote high expectations for perfonnance and accountability to achieve

established goals.
o Value quality, excellence, and continuous improvement.
o Support innovation and creativity.
o Model and promote clear, frequent, and honest communication within the

organization.
o Recognize and reward excellence in performance.
o Utilize participatory decision-making and problem solving.

12.5.2It is of mutual interest that the San Luis Obispo County Office of Education be competitive
in attracting and hiring qualified teachers through salary, benefits, and work environment. It is also
of mutual interest that the County Office of Education be equally competitive in retaining qualified
teachers by adherence to the Standards and Expectations for staff.



12.6 New Barsainins Unit Member Orientation
of Education

member orientation at least seven (7) calendar da:us prior to the first day of
work. except when there is an urgent or critical need to orqanizational

operations that is not reasonably foreseeable.

12.6.1 The Countv Office of Education shall orovide
written notice of the date. time and of all

bargaining
meetings. by electronic mail. to the Association

no later

calendar davs in advance of the

orientation/onboardins meetinss. or with as much

notice as possible when there is an critical
need to organizational operations that is not
reasonably foreseeable.

12.6.2 The Association shall be provided no less than

fifteen (15) minutes of unintemroted time to

sommunicate with bargaining unit members at all
new barsainins unit member

orientations/onbo ardine Countv Office of
Education administration shall not be present durine
Association time. unless the reouests

specifi c administrators remain present.

12.6.3 The Association president or designee shall have

County Office of Education-paid release time if any

orientation/onboardine meetins is held durins
contractual work hours. or their hourlv rate of oav if
the meetine takes place on non-duty time. to attend

and participate in new bargaining unit member

orientations/onboardine meetings.

12.7 Employee Information
Within

t with the work

number- home and nersonal email address of a newlv unit member. The

also with a

same contact information described above for all unit members. upon request by the

Association.



ARTICLE XIII

GRIEVANCE PROCEDURE

13.1 Definitions

1 3. 1 . I "Grievance" shall mean an allegation by an employee that there has been a violation
of one or more express provisions of this Agreement. No issues outside this contract
may be subject to the grievance procedure.

13.1.2 "Grievant" shall mean an employee who is a member of the bargaining unit. The
Association may grieve, with written authorization, on behalf of a unit member.

13.1.3 "Day" shall mean a day when the County Office of Education is normally open for
business.

13.1.4 "Immediate supervisor" is the administrator having immediate jurisdiction over the
grievant.

of this administrative
eouitable solutions to sri filed bv unit members. The grievant may elect to be
represented by the Exclusive Representative at all formal levels of the grievance procedure
and must inform the Employer in writing of such election prior to the first meeting.
Grievances mav be consolidated bv mutual asreement SLOCOE and the

13.2.

Association.

13.2.1 The grievant, a designated bargaining unit representative, and witnesses, if any,
participating in the processing of the grievance, shall suffer no loss in pay if
meetings or appointments are mutually scheduled by the Employer and the
Exclusive Representative.

13.2.2 An employee may present a grievance to the Employer and have such grievance
adjusted without the intervention of the Exclusive Representative.

a

a

Any adjustment shall nelbe inconsistent with the terms of this Agreement.

The Employer shall not agree to a resolution of the grievance until the Exclusive
Representative has received a copy of the grievance and the proposed resolution



and has been given an opportunity to file a response.

13.2.3 At all levels of the grievance procedure, the grievant shall provide the Exclusive
Representative with all details and copies of correspondence relative to the

grievance.

13.3 Once a grievance has been initiated, all matters of dispute relating to it which occur during

the processing of the grievance shall become a part of and be resolved in the grievance

proceeding.

Once a grievance has been resolved, or a final decision rendered, a grievant shall not been

titled to initiate a new grievance on any matter or occuffence which properly could have

been included in the first grievance.

13.4 limits the the

grievance or appeal. The grievant may request an extension of the timeline if the time limit
is extended beyond her/his work year. Failure of the grievant or the grievant's

representative to adhere to the time limits of this Article shall constitute waiver of the

grievance and acceptance of the Employer's action or decision at the appropriate level.

13.5 No reprisal will be taken by the Employer against any grievant or participant in the

grievance procedure by virtue of such participation. All written materials pertinent to a
grievance, except decisions which affect the employee's employment status, shall be filed
separately from the personnel file of the grievant or any participant.

13.6 Until final disposition of the grievance takes place, the grievant shall conform to the

original direction of the Employer.

Formal Level One
13.7 An employee may discuss any grievance with the immediate supervisor by requesting a

meeting in writing within 10 days of the alleged violation. The immediate supervisor shall

attempt to adjust the grievance and shall respond verbally within two days of the meeting.

Formal Level Two
13.8 Within 10 days of the occulrence or of first knowledge of the occurrence of the alleged

violation of the Agteement, or within 10 days of the Level One meeting, the grievant shall

present the grievance in writing to the immediate supervisor.

13.8.1 The written grievance shall contain the following minimum information:

o The grievant's name.

o The date of filing.

o The date of the alleged violation.



The specific Article(s) or section(s) violated.

a

a

a

A brief description of the alleged violation.

A brief synopsis of the informal conference.

The specific relief requested.

13.8.2 Grievances not containing the required information shall be rejected as being
improperly filed.

13.8.3 The grievant may request a conference with the immediate supervisor. The
conference shall be held within 10 days of the request.

13.8.4 Within l0 days of receipt of the grievance by the supervisor or within 10 days of
the conference, if one is requested, a written decision shall be issued to the grievant.
If the supervisor does not respond within the time limit, the grievance is denied and
the grievant may appeal to the next level.

Formal Level Three
13.9 In the event that the grievance is denied at Level Two, a written appeal to the

Superintendent or designated representative shall be filed within 10 days of the issuance of
the Level One-Two denial decision.

13.9.1 The appeal shall contain all materials utilized in the prior level, including the
decision rendered, if any, and a specific and concise statement of the reason for the
appeal.

13.9.2 No new information, statements, or charges, if known at an earlier level, may be
introduced by the grievant in any appeal. The issue shall be determined on the basis
of one, and only one, set of facts and allegations.

13.9.3 The Superintendent or designated representative shall meet with the grievant within
l0 days of the receipt of the appeal.

The Superintendent or designee shall, within 10 days of the meeting, issue a
written decision which shall be final and binding on the parties.

Nothing contained herein shall deny an employee the right to seek judicial
review.

ARTICLE XIV

CONCLUSION

a

a

o

Duration of Agreement



14.6 This Agreement shall be in full force and effect from the date of ratification by the parties

to June 30,20295, at which time this Agreement shall expire and become null and void'

For contract years an42&a2e\ the parties

may each re-open two (2) Articl to Article III -

Amendment of Terminology
The parties agree that this Agreement shall be amended to reflect a change in terminology.

Throughout the entire Agreement, the term "Teacher" (and its plural or possessive forms) is

hereby deleted and replaced with "employees" or "bargaining unit member(s)" or unit

rnember(s)" (and its respective plural or possessive forms), wherever applicable, to align with the

definition set forth in Article I regarding bargaining unit recognition. The parties agree that this

change is non-substantive and intended to clarify and unify terminology.

RECOMMENDED FOR RATIFICATION

For the Employer: For the Association:

THOMAS E.

Chief HR Officer CTA

DATE: S DATE:

ACCEPTED AND RATIFIED

By their signatures below, the signatories certify that they are authorized representatives

of either the Employer or the Exclusive Representative as the contracting parties; that all actions

necessary for the Employer or the Exclusive Representative to ratify and accept this Agreement as

a binding and bilateral agreement have been completed in the manner required by that party and

the law; and that this Agreement is hereby entered into without the need for further ratification and

acceptance.

SAN LUIS OBISPO COUNTY SAN LUIS OBISPO COUNTY
SUPERINTENDENT OF SCHOOLS EDUCATION ASSOCIATION,

CTA/NEA

J J G G ident

<.

D )

DATE: € ?A DATE E>/6-,2C




