


























































































































Other expenditure projections include: 
• Certificated salaries and benefits were revised as follows:

o Adjusted for open positions not filled
o Decreased one-time district support costs

• Classified salaries and benefits were revised as follows:
o Adjusted for open positions not filled

• Management salaries and benefits were revised as follows:
o Adjusted FTEs to reflect new management positions in Business Services and Educational Support

Services
• Applied California Consumer Price Index (CPI) of 3.54% to materials/supplies (objects 4000-4999) and

Services/Other Operating expenditures ( objects 5000-5999)
• Decreased Material and supplies (objects 4000-4399) to reflect one-time unrestricted grant expenditures

and carry-over amounts. Reduced one-time COVID-19 expenditures
• Decreased Sub agreements ( object 5100) in restricted programs to reflect programmatic changes
• Decreased one-time Travel/conference expenditures ( objects 5200)
• Decreased Dues and Memberships (objects 5300) to reflect current obligations
• Decreased Insurance (objects 5400-5450) to reflect estimated expenditures
• Adjusted Operations ( object 5500) based on current year expenditures
• Adjusted Consulting services (object 5800) to reflect current contracts; Prior year carry-over and one­

time expenditures were subtracted
• Decreased Capital outlay and equipment (objects 6100-6500) expenditures to reflect one-time equipment

purchases and construction projects
• Current Year Excess Property Tax Transfer Out ( object 7299) estimated at $5,030,265

• Increased Indirect Costs Rate on Expenditures from 9.96% to 10.00%

• Decreased Transfers of Pass-Through Revenues to Grizzly ( object 7211) for one-time carry-over
• Transfers out to Fund 12 for required $7,500 match in Child Care Planning Council program
• Transfers out to Fund 13 Cafeteria Fund for Alternative Education School Lunch Program in the amount

of $97,437

2024-25 

• COLA3.94%

• LCFF funding (See Attachment B)

• County-Wide ADA: 28,611.63 (No Growth)

• Pupil-Driven ADA: (No Growth) Community School 35.00; Court School 15.00

• Employee Salaries increased by Step, Column, and Longevity Movement

• STRS Employer Rate remains 19.10%

• Increased PERS Employer Rate from 26.68% to 27.70%

• Unemployment Rate 0.05%

• The San Luis Obispo County Office of Education (SLOCOE) will remain in excess property tax status 
and will continue to receive guaranteed minimum state aid in the amount of $816,785

• Property Tax revenues are projected at "no growth" in the amount of $28,343,755. Property Tax 
projections will be revised throughout the year based on current estimates provided by San Luis Obispo 
County Government

• State Aid for COE LCAP Oversight projected at $245,548

• State Aid for Differentiated Assistance base amount of $200,000
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Other changes to revenues include: 

• 

• 

• 

Adjusted Federal Revenues for one-time COVID-19 grants expended 

Increased applicable State Revenues to reflect statutory COLA 

Projected increases to revenues received for county-operated regional special education and community 
school programs; increased revenues to the Teacher Induction Program (TIP), and other interagency 
revenues based on current contracts and increased salary and statutory benefits expenses 

•

• 

Increased required 3% contribution to Routine Restricted Maintenance program to cover step and column
and other program expenditures.

lnterfund Transfer from Fund 20 Special Reserve for Postemployment Benefits to Fund 01 General Fund
to cover current year "pay-as-you-go" OPEB expenditures (post-retirement benefits)

Other expenditure projections include: 
• Increased materials/supplies ( objects 4000-4999) and Services/Other Operating expenditures ( objects

5000-5999) by California Consumer Price Index (CPI) of 3.02%

• Indirect cost rate projected at 10.00%

• Current Year Excess Property Tax Transfer Out estimated at $4,804,503

• Transfers out to Fund 12 for required $7,500 match in Child Care Planning Council program
• Transfers out to Fund 13 Cafeteria Fund for Alternative Education School Lunch Program

2025-26 

• COLA3.29%

• LCFF funding (See Attachment C)

• County-Wide ADA: 28,611.63 (No Growth)

• Pupil-Driven ADA: (No Growth) Community School 35.00; Court School 15.00

• Employee Salaries increased by Step, Column, and Longevity Movement

• STRS Employer Rate remains at 19.10%

• Increased PERS Employer Rate from 27.70% to 28.30%

• Um:mpluymenl Rale::: 0.05%

• The San Luis Obispo County Office of Education (SLOCOE) will remain in excess property tax status 
and will continue to receive guaranteed minimum state aid of $816,785

• Property Tax revenues are projected at no growth and will be revised throughout the year based on current 
estimates provided by San Luis Obispo County Government

• State Aid for COE LCAP Oversight projected at $253.626

• State Aid for Differentiated Assistance base amount of $200,000

Other changes to revenues include: 

• Adjusted Federal Revenues based on Federal Grants
• Increased applicable State Revenues to reflect statutory COLA
• Increased revenues for county-operated regional special education classes and community school;

increased revenues to the Teacher Induction Program (TIP), and other interagency revenues based on
current contracts

• Increased required 3% contribution to Routine Restricted Maintenance program to cover step and column
and other program expenditures

• Interfund Transfer from Fund 20 Special Reserve for Postemployment Benefits to Fund 01 General Fund
to cover current year "pay-as-you-go" OPEB expenditures (post-retirement benefits)
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